
Employee-Student Relationships
Building Relationship is one of Monte Vista Christian School’s core values. In building Christ-centered 
relationships of trust with students, the following guidelines will keep employees lives uncompro-
mised in their Christian, legal, and/or ethical responsibilities. Employees should always: 
 • Have wise professional boundaries, avoiding “peer” relationships and living fully above 
  reproach, avoiding even the appearances of evil; 
 • Be appropriately invested (emotionally/socially), referring students to the school counselor for   
  deeply personal or mental health issues; 
 • Keep communication and interactions (whether face to face or electronic) professional and   
  public; no closed doors and or no private messaging; 
 • Avoid promising to keep students secrets; all staff members are mandated reporters of 
  observed or suspected child abuse and/or neglect. 
To protect MVCS, its employees, and its students, if HR and/or administrators become aware of a situation 
that might fall outside these guidelines, they will address the situation immediately, talk with all parties 
involved, and pursue a fitting response.
 
Communications Policies
In order to participate in Christ-centered relationships, all employees must communicate as caring 
professionals who demonstrate excellent discretion. Whether interacting face-to-face or electronically 
with staff, parents, and/or students, clear, kind, and respectful communication is always the standard. 
In order to live in relationships of trust, transparency, and integrity, all employees should have nothing 
to hide.
 
Email
Email is the primary means MVCS uses to communicate with all constituencies (colleagues, parents 
and students). The following professional protocols are expected: 
 • Only use MVCS school-assigned email accounts to communicate with students. 
 • Check email daily and reply to communication promptly (within 24 hours) when a reply   
  is needed/expected. 
 • Be succinct to increase efficiency and respect others’ time. 
 • Show excellent discretion and avoid all sensitive subject matter that should be addressed in   
  person. 
 • Use proper grammar, spelling, and punctuation that are fitting for an educational institution,   
  avoid “all-caps,” and/or other informal slang.

Please note that there is a lasting record of all email communication to protect MVCS, its employees and 
its students.
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Social Media
 • All employees are expected to have a God-honoring social media presence and always 
  remain above reproach.

 • Private messaging applications should not be used between employees and individual 
  students.

 • No employee may use a personal account to initiate social media contact or messaging with a   
  current MVCS student.

 • If a student initiates “following” or “friending” an employee, there should still be no private 
  messaging that takes place.

 • If notified of possible improper activity and/or communication, administration will follow up   
  with all parties.

Texting
Texting should not happen between employees and individual students. Group texts are allowed for 
professional communication of a timely nature. Otherwise, email is preferred.

AB 500 Employee codes of conduct: Employee interactions with pupils
This bill was signed by the Governor and requires public school districts and schools conducting 
private school instruction at the elementary or high school level, as specified, that maintains a section 
on employee interactions with pupils in its employee code of conduct to, commencing July 1, 2018, 
provide a written copy of the section on employee interactions with pupils in its code of conduct to 
the parent or guardian of each enrolled pupil at the beginning of each school year and, commenc-
ing January 1, 2018, to post the section on employee interactions with pupils in its code of conduct, 
or provide a link to it, on each of its schools’ Internet Web sites, or, if a school of a local educational 
agency does not have its own Internet Web site, on the local educational agency’s Internet Web site, 
in a publicly accessible manner. The bill also provides that a local educational agency may satisfy the 
individual parent or guardian notification requirement by including a copy of the section on employee 
interactions with pupils in its code of conduct with other specified notifications that are required at 
the beginning of the first semester or quarter of the regular school term. 


